
 

UNIVERSITY SENATE RESOLUTION IN SUPPORT OF DEMOCRATIC ATTEMPTS 
TO OBTAIN GRADUATE WORKER COLLECTIVE BARGAINING RIGHTS  

WHEREAS, the faculty, staff, students, and administrators of the University of Maryland’s College 
Park campus acknowledge ongoing collective bargaining efforts by employees of the University.  

WHEREAS, the University Senate is the principal shared governance body of the University 
representing faculty, staff, students, and administrators, with the power to “develop and approve 
resolutions in order to take a public stance on” issues, stating values or concerns of the University 
community.  

WHEREAS, in December of 2022, the 2022-2023 Graduate Student Government – an official 
representative body for graduate students at the University of Maryland, College Park “charged with 
securing and protecting the welfare, rights, and interests of all graduate students at this institution” – 
unanimously passed a legislative bill (1) supporting Collective Bargaining rights for graduate workers 
across the University System of Maryland.  

WHEREAS, the Graduate Student Government deems Graduate Worker’s access to Collective 
Bargaining “a democratic right” (2) Maryland State Law currently denies to student employees, 
including teaching assistants, research assistants, and other graduate employees within the 
University System of Maryland.  

WHEREAS, University graduate workers formed a Graduate Labor Union (4) which achieved a 
supermajority on October 1, 2024, (5) and testified in favor of legislation allowing certain full-time and 
part-time faculty, postdoctoral associates, and graduate assistants collective bargaining rights (6).  

WHEREAS, an unwillingness to voluntary bargain with University of Maryland Graduate Labor Union 
presents serious challenges for graduate workers in minoritized populations (3) and the campus 
community, given significant reliance on this segment of the University workforce.  

WHEREAS, despite requests signed by students, union members, and members of the University’s 
Graduate Assistant Advisory Council (7), the University of Maryland, College Park, administration 
testified against Maryland state legislative action granting graduate workers collective bargaining 
rights.  

WHEREAS, University administrators have openly stated: “At this point, the campus remains 
opposed to collective bargaining rights,” for workers, claimed collective bargaining would limit the 
University’s ability to work with graduate assistants directly, and asserted such work would limit 
student-mentor relationships with faculty (8).  
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WHEREAS, the right to collectively bargain with the University was enacted into law for certain state 
employees but not for graduate workers (9) following testimony by University administrators before 
the Maryland State House of Representatives and Senate.  

WHEREAS, members of the Graduate Labor Union at the University of Maryland, College Park, have 
requested voluntary recognition by the University and disavowed claims unionization would fray 
healthy mentorship and work relationships, outlining positive outcomes at institutions across the United 
States (10).  

THEREFORE, BE IT RESOLVED, that the University Senate supports actions, including Collective 
Bargaining rights, which empower campus workers to negotiate conditions of employment with the 
University.  

BE IT FURTHER RESOLVED, that the body affirms and supports unanimous Graduate Student 
Government resolutions AND democratic campaigns providing workers collective bargain rights at 
the University of Maryland, College Park, through voluntary recognition or other means.  
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