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CALL TO ORDER 

Senate Chair Williams called the meeting to order at 3:15 p.m. 

Chair Williams noted that the Senate had a full agenda of business to complete and asked if there 
were any objections to limiting speakers to two minutes each on each motion or agenda item without 
the ability to speak again on an item until all others have had the ability to do so the Senate could 
complete its business. Hearing no objections, Williams stated that a two-minute timer would be 
displayed on the screen to help speakers manage their time for the remainder of the meeting. 

APPROVAL OF THE DECEMBER 9, 2021 SENATE MINUTES (ACTION) 

Chair Williams asked if there were any additions or corrections to the minutes of the December 9, 
2021, meeting; hearing none, she declared the minutes approved as distributed. 

Chair Williams stated that the minutes from the January 21, 2022, Special Senate Meeting would be 
included in the materials for the March 1, 2022, Senate meeting. 

SPECIAL ORDER: PRESIDENTIAL BRIEFING 

Chair Williams invited President Pines to provide his briefing to the Senate. 

Breaking News 
President Pines stated that the University of Maryland (UMD) Strategic Plan, “Fearlessly Forward in 
Pursuit of Excellence and Impact for the Public Good,” would be released within the hour. He thanked 
Senior Vice President & Provost, Jennifer King Rice for her leadership during the Strategic Plan 
creation process. Pines also thanked the members of the Pillar Planning and Catalyst Committees, as 
well as campus and greater College Park community members for their engagement throughout the 
6-month process.

Campus Leadership Update 
President Pines provided an overview of recent changes in senior leadership positions at the 
University including the following: 

• Dr. Gregory Ball, former Dean of the College of Behavioral and Social Sciences (BSOS) is the
new Vice President for Research (VPR).

• Dr. Wayne McIntosh is the new Interim Dean for BSOS.

• Dr. Dean Chang is the new Interim Chief Innovation Officer, following the departure of Julie
Lenzer.

President Pines provided an overview of the searches for open positions that are underway or would 
begin shortly, including the following: 

• The Vice President for University Relations search, launched in anticipation of Brodie
Remington’s departure on June 30, 2022, will be chaired by Lucy Dalglish, Dean of the Philip
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Merrill College of Journalism (JOUR) and Craig Thompson, Executive Committee Member for 
the University of Maryland’s Foundation and Partner with Venable LLP.  

• Provost Rice is conducting searches for the Dean of the College of Education (EDUC) and the
Dean of the College of Arts and Humanities (ARHU). A search for a permanent Dean of BSOS
will begin shortly.

Research Highlights  
President Pines provided two recent research highlights including: 

• Dr. Catherine Nakalembe, Associate Professor, Geographical Sciences, who is a scientist
originally from Uganda, was awarded the Golden Jubilee Medal from Uganda. Dr. Nakalembe
was unable to attend the awards ceremony due to Covid-19, but the award was presented to
Dr. Nakalembe’s parents by His Excellency the President of Uganda, Mr. Yoweri Museveni, at
a ceremony in Kampala on January 26, 2022.

• Dr. Nathan Fox, Distinguished University Professor, Human Development and Quantitative
Methodology, co-authored and published a study with significant findings in the National
Academy of Science. The study showed that when families with infants and small children are
given cash assistance with no stipulations on use, the brain development of children in those
families improves.

Innovation and Entrepreneurship Highlights 
President Pines stated that UMD had consistently been ranked as a top 10 College for 
Entrepreneurship by the Princeton Review and Entrepreneur Magazine over the last 6 years, and 
noted the following: 

• UMD was named a top 25 most innovative university by US News & World Report in 2016 and
2017.

• During the 2020-2021 academic year:
o 16% of all undergraduate students (4,766 students) were enrolled in at least one

entrepreneurship course.
o 42.5% of undergraduate students (12,757 students) were enrolled in at least one

innovation/entrepreneurship course.

President Pines noted that UMD graduates had been able to lead businesses and 501c3 non-profit 
organizations as a result of their education. Pines stated that 8 alumni had appeared on the most 
recent Forbes 30 under 30 list for the impact of their work.  

Faculty Highlights 
President Pines recognized the four UMD faculty who were named 2021 Fellows of the American 
Association for the Advancement of Science (AAAS):  

• William Wesley Bowerman, Environmental Science & Technology;

• Leslie Pick, Entomology;

• Sarah Eno, Physics; and

• John Kogut, Physics.

President Pines also noted that Dr. Ming Ling, Distinguished University Professor, Computer Science 
was recognized by the National Academy of Inventors for her contributions in virtual reality, computer 
graphics, and robotics, and Dr. Ken Porter, Director of UM Ventures, who had been recognized as a 



A verbatim recording of the meeting is on file in the Senate Office.                                                                3 of 11 

Senior Member of the National Academy of Investors for his leadership in the Office of Technology 
Commercialization.   

Annapolis Highlights  
President Pines stated that Executive Director of Government Relations, Ross Stern, and others on 
campus had successfully advocated for merit and cost of living adjustment (COLA) increases for 
UMD. As a result, an initial COLA of 1% and a merit pool of 2.5% has already been implemented and 
an additional COLA of 3% and a merit pool of 2.5% will be implemented this upcoming July 1st. Pines 
stated that as a result of advocacy, UMD has also had the entire 7.5% reduction to their 2021 fiscal 
year budget restored.  

Chair Williams thanked President Pines for his presentation and opened the floor to questions. 

A Senator asked how the money that had been reinstated in UMD’s budget would be distributed, and 
if the money would be given back to departments that had had their budgets reduced as a result of 
this larger budget cut.  

President Pines stated that the money would be used to help fund initiatives under the Strategic Plan, 
noting that money would be returned to units in that way.  

Williams asked if there were any additional questions or comments; hearing none, she thanked 
President Pines for his briefing.  

REPORT OF THE CHAIR 

Senate Executive Committee (SEC) Update 
Chair Williams stated that the SEC had met on January 25, 2022, and approved the agenda for the 
Senate meeting. She noted that the SEC had also agreed that it was important for the Senate and 
campus community to receive special order presentations on mental health needs during Covid-19 
and UMD’s current and future 5G/6G initiatives.  

Senate Elections  
Chair Williams stated that the candidacy period for staff, student, and single-member constituencies 
for the 2022-2023 elections had concluded on February 4, 2022, and those elections would begin on 
February 21, 2022. Williams encouraged members of the constituencies to participate in the 
elections. She also noted that February 11, 2022, was the deadline for Deans to report the results of 
their faculty elections, stating that newly elected Senators would be eligible for nomination for the 
elected committees and councils, as well as leadership positions for the 2022-2023 academic year.   

Nominations for Elected Committees & Councils  
Chair Williams stated that the Nominations Committee had recently started identifying potential 
nominees for the Senate’s elected committees and councils, including the SEC, the Committee on 
Committees, the Athletic Council, and the Council of University System Faculty (CUSF). She noted 
that Senators would receive an email soliciting self-nominations and nominations of their colleagues. 
Williams stated the importance of having strong nominees and urged Senators to run or nominate 
others for the important positions.  
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PCC PROPOSAL TO ESTABLISH A POST-BACCALAUREATE CERTIFICATE IN 
SCIENCE, TECHNOLOGY, AND INNOVATION POLICY (SENATE DOCUMENT #21-22-
28) (ACTION)

Betsy Beise, member of the Programs, Curricula, and Courses (PCC) Committee presented the PCC 
Proposal to Establish a Post-Baccalaureate Certificate in Science, Technology, and Innovation Policy 
(Senate Document #21-22-28), on behalf of Valérie Orlando, Chair of the PCC Committee.  

Chair Williams opened the floor for discussion of the proposal. 

Senator Wolfe, emeriti faculty, College of Computer, Mathematical, and Natural Sciences (CMNS) 
asked if the courses offered as part of the certificate would be graduate-level courses.  

Beise stated that the courses offered as part of the certificate would be graduate-level courses, noting 
that the courses are currently part of the Master of Public Management and Master of Public Policy 
Programs.  

Senator Sobalvarro, part-time undergraduate student, CMNS, asked if classes in the certificate would 
be open to students in the Science in the Evening (SIE) Program.  

Beise stated that there would be an admissions process for the certificate and asked Sobalvarro to 
contact the School of Public Policy (PLCY) for more information, noting the presence of Associate 
Dean for Academic Programs and Student Services, Nina Harris.  

Chair Williams recognized Harris. 

Harris stated that while PLCY would be focusing on a cohort-based model for the program, there 
would be opportunities for other students, including non-degree seeking students, to take individual 
courses from the certificate. She encouraged Sobalvarro and others interested in taking courses to 
contact PLCY.  

Seeing no further questions, Williams called for a vote on the PCC Proposal to Establish a Post-
Baccalaureate Certificate in Science, Technology, and Innovation Policy (Senate Document #21-22-
28). The result was 122 in favor, 1 opposed, and 7 abstentions. The motion to approve the 
proposal passed. 

PCC PROPOSAL TO RENAME THE POST-BACCALAUREATE CERTIFICATE IN PUBLIC 
MANAGEMENT TO PUBLIC LEADERSHIP AND MANAGEMENT (SENATE DOCUMENT 
#21-22-29) (ACTION)  

Betsy Beise, member of the Programs, Curricula, and Courses (PCC) Committee presented the PCC 
Proposal to Rename the Post-Baccalaureate Certificate in Public Management to Public Leadership 
and Management (Senate Document #21-22-29), on behalf of Valérie Orlando, Chair of the PCC 
Committee. 

Chair Williams opened the floor for discussion of the proposal, noting the two-minute speaker time 
limit; hearing none, she called for a vote on the PCC Proposal to Rename the Post-Baccalaureate 
Certificate in Public Management to Public Leadership and Management (Senate Document #21-22-
29). The result was 128 in favor, 1 opposed, and 2 abstentions. The motion to approve the 
proposal passed.  
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SPECIAL ORDER 

Dr. Chetan Joshi, Director, Counseling Center  
Thomas Ruggieri, Coordinator, Faculty Staff Assistance Program   
Exploring the Mental Health Needs of Students, Staff, and Faculty During Covid-19 

Chair Williams invited Dr. Chetan Joshi, Director of the Counseling Center to provide his presentation, 
noting that the floor would be open for questions following a second presentation from Thomas 
Ruggieri, Coordinator of the Faculty Staff Assistance Program (FSAP).  

Dr. Joshi thanked Williams for the opportunity and provided an overview of his presentation, including 
national trends from counseling centers on college campuses, trends during the Covid-19 pandemic, 
local trends at UMD, and new services from the Counseling Center.  

National Trends 
Information about national trends was compiled based on research from the Center for Collegiate 
Mental Health at Pennsylvania State University, which collects data from 200 counseling centers 
across the country. The data reflected the following: 

• Between 2009 and 2018, counseling centers saw a significant increase in the demand for
services, with a 30-40% increase between 2009 and 2015. Enrollment in colleges during that
time period only increased by 5%.

• Students are presenting with increased severity of clinical presentations which include histories
of psychotropic medication use, therapy, psychiatric hospitalization, severe mood disorders,
and psychosis-related issues.

o Students are presenting with self-threat indicators such as suicidal ideation, history of
suicide attempts, and history of hospitalization for suicidal ideation and/or attempt(s) at
higher rates.

• Counseling centers have seen a significant increase in the demand for services that can be
accessed rapidly by students when they are in distress, as opposed to ongoing individual
therapy. As a result, counseling centers across the nation have started to offer more rapid
access modalities of treatment.

• While counseling centers have engaged in outreach to college students to encourage them to
seek mental health services, students of color are less likely than white students to seek
treatment, despite similar rates of prevalence of mental health issues.

While mainstream media has been reporting trends of drastically increased rates of depression, 
anxiety, and social isolation during Covid-19 among college students, the data reflected more 
complicated trends:  

• For the first time in 8 years, rates of depression, anxiety, self-threat indicators, and alcohol use
did not increase, which may be due in part to students seeking mental health care in their
home communities while learning remotely off-campus.

• There was an increase in reported and clinically assessed eating disorder-related concerns,
reported distress during family interactions, experiences of trauma, rates of marijuana use, and
overall rates of stress. The average number of individual therapy sessions at counseling
centers increased.
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• The largest increase was seen in rates of academic distress. Students reported difficulties both
in focusing and concentrating and with academic motivation.

Trends at UMD’s Counseling Center largely reflected national trends during Covid-19: 
• The number of new students seeking clinical services from the Counseling Center decreased

for the first time in several years as state laws presented a barrier to providing therapy across
state lines. The trend may also be partially due to students seeking mental health care in their
home communities while learning remotely.

• Students that did seek care from the Counseling Center received an extended level of care,
including an increased number of individual therapy sessions.

• A new rapid access service called “Wellness Workshops” was successfully piloted with over
1400 students participating in sessions. The program has continued through the 2021-2022
academic year.

• Hybrid services were and continue to be offered to allow for maximum accessibility and
flexibility for students.

• The Counseling Center saw a small increase in rates of anxiety. Anxiety and academic
distress, including difficulty with focusing, concentrating, and academic motivation were the top
presenting concerns in students.

• There was a 26% increase in the number of after-hours crisis calls from students.

New and upcoming services and initiatives at the Counseling Center in addition to hybrid treatment 
and Wellness Workshops:  

• Purchased biofeedback devices for meditation thanks to support from the Student Government
Association (SGA); The devices are worn as headbands and monitor user brainwaves to help
students towards a meditative state. The modality will be offered as an option later in the
spring 2022 semester for 20-minute sessions.

• Purchased a virtual reality headset to be used for the treatment of phobias, trauma, and other
conditions; The modality will be offered starting in the fall 2022 semester.

• Piloted a program called the SKY Happiness retreat with 50 students in the fall 2021 semester;
After overwhelmingly positive feedback, the program will be offered again at the end of
February 2022 to 50 students, with a focus on students of color.

• Expanding a story exchange program called Narrative 4 Connection;

• Launched a training program called T.E.R.P.S. for TERPS in close consultation with the
Mental Health Supervisory Board of the Counseling Center, and thanks to a donation from the
Parents Philanthropy Board; The program has trained 40 staff members in suicide prevention
and will gradually begin to be offered to all faculty and staff starting during the fall 2022
semester.

• Started an initiative called the Mental Health Coalition during the fall 2020 semester, which has
continued to grow slowly. The initiative is made up of representatives from 25 different offices
and student organizations across UMD’s campus who are involved in mental health advocacy
work with the goal of bringing large-scale positive mental health-focused programming to
UMD.

• Received partial funding under a mental health proposal to provide rapid access treatment
modalities through the Counseling Center, thanks to President Pines, Vice President for
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Student Affairs, Patty Perrillo, Senior Associate Vice President for Health & Well-Being, Dr. 
Warren Kelly, and other members of senior leadership; and   

• Developing a mental health transport proposal with more information to come soon.

Dr. Joshi provided contact and location information for the Counseling Center and urged Senators to 
contact the Counseling Center and visit the Counseling Center website for more information.  

Chair Williams thanked Dr. Joshi for his presentation and invited Thomas Ruggieri to provide his 
presentation.  

Ruggieri thanked Williams for the opportunity to give his presentation and provided an overview of his 
presentation including services offered by FSAP, and employment-related trends over the last two 
years.  

Ruggieri stated that he had started FSAP, which serves as the University’s Employee Assistance 
Program (EAP), in 1988, noting that the program has seen unprecedented activity over the last two 
years. He noted that FSAP had provided 76 presentations to 3,700 faculty and staff members in that 
time. Ruggieri also stated that the need to give the presentations was due to the widespread impact 
of Covid-19 on all community members, and the benefits of being able to present and discuss the 
impacts of the pandemic with peers.  

Services provided through FSAP: 
• Up to 10 free and confidential short-term counseling sessions for issues related to anxiety,

stress, depression, workplace issues, family issues, and other issues impacting an employee’s
ability to do their job;

• Presentations to departments and units on a variety of mental health topics including the
impacts of Covid-19, managing conflict, and managing the stress of returning to in-office work;

• Debriefings for departments and units following a traumatic event such as a death in the
community; and

• Fitness for duty evaluations to ensure that an employee has the resources that they need to
return to work following an incident in which they were at risk of being a harm to themselves or
others.

Ruggieri noted that FSAP had managed an emergency loan fund for 27 years that gave faculty and 
staff access to a loan of up to $1,500 with no interest, as long as the loan was paid back within 6 
months. He stated that the program was discontinued by the State at the beginning of the Covid-19 
pandemic, noting that while not many employees on campus were laid off due to the pandemic, many 
employees relied on second jobs that they were laid off from.  

Ruggieri noted that he had observed that events and reactions that had taken place over the last two-
year period fell into one of three stages:   

• Stage one began at the beginning of Covid-19, starting a mental health pandemic in addition to
the public health pandemic. During the first year of Covid-19, the overwhelming emotion
observed was grief in response to the loss of structure, predictability, health, future plans, and
lives of family and friends.

• Stage two began during the second year of Covid-19. During this stage, people were more
optimistic and had learned how to be adaptable and flexible as those who were able to work

https://counseling.umd.edu/
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remotely, adapted to telework. This stage provided an opportunity to normalize mental health 
issues and teach people coping skills.  

• Stage three began as people were called to return to work in offices, which caused negative
feelings for some.

Ruggieri provided an overview of the emotional reactions that had been observed before, during, and 
after employees were asked to return to their offices for in-person work:  

• Grief, anger, anxiety, depression, trauma, and languish were all common experiences;

• Some employees, particularly those with young children at home who are not able to be
vaccinated against Covid-19, often did not feel safe returning to work;

• Employees who had been able to work remotely also felt negative emotions at having to leave
their families and homes to deal with the stressors of commuting once more;

• A significant issue of returning to the office for employees was arranging for child care and
elder care, especially for those who had used the period of remote work to move to another
state or country to care for family members.

• The widespread experience of bereavement without traditional forms of comfort such as
funerals was unprecedented.

Experiences of Underrepresented Minorities 
• The racial injustices being highlighted in the country also had negative impacts on Black,

Indigenous, and People of Color (BIPOC) employees as they identified differential treatment.

• Covid-19 health care disparities from data from the Atlantic’s Covid-19 Tracking Project
through March 7, 2021, highlighted disparities between people of color and white people in
positivity and death rates.

• While most individuals had family members and friends pass away due to Covid-19, it was not
uncommon for Black/African American individuals to have lost more members of their
community.

• Black/African American faculty and staff were more likely to want to continue to work from
home after finding relief from traditional race-related organizational stressors such as pressure
to assimilate, pressure to prove oneself, and experiences of being “othered” in a remote
environment.

• Black/African American employees also felt that they were treated more fairly, had more
opportunities to succeed, and could “be themselves” more when working remotely.

Ruggieri stated that individuals have responded differently to the collective trauma that has been 
experienced during Covid-19. He noted that while many individuals have experienced worsening 
mental health over the last two years, there is research suggesting that some individuals have 
experienced increased resiliency.  

Ruggieri provided an overview of employment trends at UMD amid “the Great Resignation.” Ruggieri 
stated that while the national turnover rate is about 26%, UMD’s turnover rate was 9% in 2020 and 
8% in 2021. He noted that UMD’s turnover had been increasing over the past 6 months.  

Ruggieri noted trends impacting staff at UMD: 
• Employees are leaving without another offer in hand more than ever before.
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• Filling vacancies across campus has been difficult due to the low number of qualified
applicants for positions. Additionally, many applicants are requesting flexible work
arrangements that have not been made available at UMD.

• Employees who have remained are reporting burnout at higher rates as they are expected to
assume the tasks of former employees.

Ruggieri stated that faculty disengagement had been observed and reported, meaning that faculty are 
disengaging from activities outside of the core duties of their jobs.  

Ruggieri noted that employees who are leaving UMD are reporting the following reasons for doing so: 
• Pursuing opportunities for flexible and/or remote work in other settings;

• Fear of Covid-19 in the workplace and lack of management requirements for staff to follow
masking and vaccination policies;

• Difficulty finding childcare and eldercare while not able to work remotely;

• Increased stress with a return to commuting; and

• Seeking something else from a job after having an opportunity to think about how work fits into
an overall lifestyle.

Chair Williams thanked Ruggieri for his presentation and opened the floor to discussion of both 
presentations.  

Senators thanked Joshi and Ruggieri for their work, and asked questions about how Counseling 
Center employees were taking care of themselves; the existence of partnerships with local social 
service agencies to support students reporting issues such as food insecurity; encouragement or 
potential requirement of inclusion of Counseling Center contact information on course syllabi; the 
existence of partnerships with the Nyumburu Cultural or Multicultural Centers at UMD to reach 
students of color; and trends in demand of FSAP services. A speaker thanked SGA for their support 
of the Counseling Center and asked how faculty, staff, and students can work effectively with each 
other when an individual is behaving unusually, and all parties are under often unspoken stress.  

Joshi stated that the Counseling Center has been operating using the central principles of safety, 
flexibility, and commitment to service delivery. He also noted the Counseling Center’s responsibility to 
carry out relevant public health guidelines and ensure the safety of campus community members. 
Joshi stated that offering as much flexibility as possible to employees to accommodate for things such 
as child or elder care arrangements helped support consistent, efficient, and seamless service 
delivery while ensuring that employees were staying safe and functioning well. Joshi noted that many 
students at UMD face adverse experiences, with students of color facing them at higher rates. Joshi 
stated that the Counseling Center’s Research Unit, led by Dr. Yu-Wei Wang worked with UMD Dining 
Services to conduct a food insecurity study, which found that 20%-25% of UMD students face food 
insecurity. He noted Dr. Wang’s work with state legislators to support food security-related legislation, 
such as providing funds to higher education institutions to address the problem, and renewing 
Supplemental Nutrition Assistance Program (SNAP) coverage for college students, and stated that 
the Counseling Center was open to creating more partnerships to support students. Joshi noted that 
partnerships between the Counseling Center and cultural centers on campus were a long-established 
practice that would expand to UMD’s new cultural centers the following year. He stated that he also 
meets with student leaders from marginalized communities to hear their perspectives and 
observations of the mental health of their peers, and to attempt to tailor services to address reported 
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needs as possible. Joshi noted that student leaders have suggested the inclusion of Counseling 
Center information on syllabi, and stated that the idea was being discussed in a way that would 
include faculty. He stated that when dealing with stressful interactions and environments, it is helpful 
for all parties to respond after taking time to understand what another person is trying to 
communicate, rather than react immediately. Joshi noted that offering flexibility when requested by 
others to the extent possible is also helpful and stated that when requests for flexibility are rejected, 
they should include an explanation for why the alternate arrangement was not possible. He stated 
that while faculty and supervisors would benefit from students and other staff members extending 
flexibility, such instances of flexibility should not be expected because of inherent power dynamics.  

Ruggieri stated that Counseling Center employees are encouraged to practice the advice that they 
give others to manage stress and persevere through an extended mental health pandemic. He noted 
the impact of the lack of external and internal resources, stating that employees had contacted his 
office after receiving as many as 10 referrals for external counseling to report that none of the 
providers had returned their calls. He stated that while the FSAP emergency loan fund, funded by 
UMD faculty and staff, had provided almost $1 million in loans over 27 years, its discontinuation by 
the State at the beginning of Covid-19 had come at a time when it had the potential to offer 
unprecedented support. Ruggieri noted that he had been a member of an informal group on campus 
called the Conflict Resolvers Network for 25 years. He stated that this group of people, which 
included representatives from the Office of Diversity and Inclusion (ODI), the Office of Faculty Affairs 
(OFA), the Center for Leadership and Organizational Change (CLOC), each of the four Ombudsman 
Offices, the Office of Civil Rights and Sexual Misconduct (OCSRM), the Dean of Students, and 
University Human Resources (UHR). He noted that the network has been successful in sharing 
relevant information and ensuring that faculty and staff who are seeking resources are directed to the 
relevant offices. Ruggieri stated that FSAP had seen a significant increase in the number of faculty 
and staff seeking services. He noted that since staffing for FSAP had remained limited to two 
individuals, any statistical increase in the number of people served was limited by that factor. Ruggieri 
stated that most people had behaved in ways that they were not proud of over the last two years due 
to stress levels, and noted that recognizing that faculty, staff, and students are also human beings 
under stress during conflict can be helpful when engaging in dialogue. He noted that individuals 
should approach conversations by taking accountability for their actions, stating goals, and avoiding 
placing blame.  

Chair Williams recognized Chair-Elect Newman who made a motion to extend the meeting by 10 
minutes, until 5:10 p.m. The motion was seconded. Chair Williams called for a vote on the motion to 
extend and noted that it required a ⅔ vote in favor. The result was 60 in favor and 39 opposed. The 
motion to extend the meeting until 5:10 p.m. failed. Chair Williams noted that the meeting would 
end at 5:00 p.m. 

Senators asked for resources to help enable them to be better community members and for 
resources that they could share within their departments. Senators noted that unequally distributed 
power can generate stress and stated that having access to data about student, faculty, and staff 
experiences in real-time would have been helpful throughout the Covid-19 pandemic.  

Joshi stated that the first clinical step in interactions with others is self-reflection and noted that self-
reflection helps individuals respond rather than react during situations. He noted that actively listening 
to others rather than coming up with responses while a person is still speaking helps to build 
connections in which people feel validated, regardless of whether or not the request that they are 
making can be granted. Joshi stated that approaching interactions with empathy was a good standard 
practice and noted that it was important to see individuals as people. He also stated that individuals 



A verbatim recording of the meeting is on file in the Senate Office.                                                                 11 of 11 

should resist projecting expectations and assumptions onto others based on the roles that they 
occupy. Joshi noted that Counseling Center staff were available to provide presentations and 
consultations to departments and units.  

Ruggieri stated that in navigating interactions with others, it is important to have the insight and ability 
to recognize and take responsibility for ways in which individuals have caused harm themselves. 
Ruggieri noted that both he and Joshi would be providing a copy of their presentations for others to 
share with their departments and units. He stated that allowing time for groups to engage in a 
discussion following a Counseling Center presentation had helped individuals feel supported after 
being able to hear from others and realize that they were not experiencing things alone. Ruggieri also 
noted that he would be happy to provide presentations to departments and units.  

Senate Chair Williams thanked Joshi and Ruggieri for their presentations. 

SPECIAL ORDER 

Axel Persaud, Assistant Vice President, Division of Information Technology 
Current and Future 5G/6G Campus Initiatives  

Senate Chair Williams stated that there was not enough time left in the meeting for the presentation 
on current and future 5G and 6G initiatives from Axel Persaud, Assistant Vice President of the 
Division of Information Technology. Williams apologized to Persaud and noted that the Senate 
leadership would work with him to reschedule the presentation for a future Senate meeting.  

NEW BUSINESS 

There was no new business. 

ADJOURNMENT 

The meeting was adjourned at 4:56 p.m. 
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